
Behaviour Management Policy 

Rationale 

Our behaviour management policy aims to ensure that all students can reach their full potential in a 

safe, secure, calm and ordered environment. It encompasses our rules, rewards and sanctions and the 

communication and management framework we use to ensure that pupils know they are being treated 

fairly and consistently. Rules are there for a good reason and are made known to the pupils, parents, 

staff and Governors through the staff handbook, website, assemblies, PSHE lessons and parent's 

evenings and newsletters. Pupils are informed about expectations and acceptable standards of 

behaviour, positive behaviour management is promoted through engaging teaching and learning. 

Aims: 

   To fulfil our statutory duty of care to pupils and staff. 

  To promote our ethos of ‘working together for a successful future’ by providing a safe, secure, 

calm, ordered environment where teaching and learning can take place.  

 To facilitate pupils' rights to learn and teachers right to teach, free from disruption.  

  To promote parental partnership with the school where parents support the schools behaviour 

policy and rules.  

 To ensure staff apply the behaviour policy and procedures consistently and fairly. 

To achieve our aims we will: 

  Expect pupils to follow the three simple rules.  

 Communicate our policy and procedures to pupils, staff, parent and Governors.  

  Expect pupils to take responsibility for their actions and understand the consequences of not 

doing so.  

 To apply sanctions fairly and consistently.  

  To celebrate and reward good behaviour  

Rules 

At St. Andrew's Primary School we have three simple and clear rules. 

 Everyone has the right to learn 

 Everyone has the right to be safe 

 Everyone has the right to be respected 

Whether a child is rewarded or sanctioned depends if these rules are being adhered to or broken. 

Who is responsible for behaviour at St. Andrew's Primary School? 

Our Behaviour lead is Mrs Hudson who works with the headteacher to ensure high expectations of 

behaviour are withheld and to support staff with more challenging behaviour in school. All staff accept a 

collective responsibility for the management of good behaviour. Parents are asked to work in 

partnership with the school. Our Learning Mentor works closely with families to support them with 

behaviour in and out of school. 



 Rewards 

The children, in our school, work hard and behave well and we want to reward them for their efforts. 

Rewarding children regularly, boosts their self-esteem and confidence and this, in turn, will help them 

learn. There are many ways we can reward our children such as with a smile, a well-done comment, a 

high five or a sticker. But the most visual and successful method we have found, is to reward children 

with Dojo points, using the interactive reward system, “Class Dojo,” online. The children can gain points 

over a week. Their goal is to gain 30 Dojo points in order to have 30 Golden Time minutes on a Friday 

afternoon. There are many ways your child can earn Dojo points. 

One of the unique advantages of this kind of reward system is that parents are able to monitor their 

child’s behaviour at school from their own home. They are given a personal account code to enter on 

the Class Dojo website and they can track their child’s behaviour at your convenience. We actively 

encourage parents to log on regularly so that we can work together to support the children in being the 

best that they can be. 

We also recognise that there are some children in our school that display truly exemplary behaviour in 

and around the school and we feel that these children need special recognition for their efforts. Each 

week, each class teacher will choose one child from their class who has shown the most outstanding 

behaviour all week. This child’s name will be placed on the Golden Triangle, in the school hall, for all to 

see. These children will be rewarded with automatic Golden Time and first choice of activity for the 

following week at school.  

In addition to this, we also reward good behaviour and attendance over time, and these children who 

reach an expected amount of green days over a full term will be rewarded with a special school trip for 

example; a soft play park or the beach. The amount of green days expected is set at the beginning of the 

term so that pupils and parents know what is expected to gain this reward. 

Sanctions 

It is as important to have sanctions, as it is to have rewards in a school. There is a need for sanctions so 

that pupils are aware of the disapproval of unacceptable behaviour and to ensure the safety, respect 

and learning of everyone in our school community. At St. Andrew’s we want children to take 

responsibility for their actions as well as provide opportunities to correct their behaviour before it is too 

late. Our Behaviour Triangle is a strategy that all children and staff will use in our school to ensure a 

consistent approach to improving behaviour. It works by providing children with a choice to correct their 

behaviour before it becomes a more serious matter. 

How does it work? 

Every child starts every day in the Green Zone. Children who stay here all day will be rewarded with Dojo 

points. If a child disrupts the learning, safety or respect of another child in or out of class, then they will 

be given a warning and their name card will be moved to the Yellow Zone. This gives the child a chance 

to consider their behaviour and improve it without any further sanction. Should the child continue with 

the negative behaviour, then they will be asked to sit somewhere, in the classroom, on their own. This is 

the Orange Zone. This will remove the child from their classmates and enable them to take some time 

out to consider their actions and again, give them the opportunity to improve.  



The Red Zone is the child’s final chance. If a child continues to disrupt lessons, upset others or not follow 

the school rules then they will enter the Red Zone. Here the child will receive, a red card which will be 

logged in our behaviour file, a visit to the Head Teacher to discuss their behaviour that day, a letter 

home to inform parents of their child’s actions (appendix 1) and will spend the rest of the day in another 

classroom so as to not disrupt the learning of their classmates further. The child will then be on report 

card for five days in order to monitor their behaviour closely. If a child receives three consecutive letters 

from the Head Teacher, regarding their child’s behaviour, their parents will be invited to attend a 

meeting with the Head Teacher to discuss further actions needed. On rare and extreme occasions some 

children may move straight to the Red Zone at the Head Teacher’s judgement, who will then decide on 

an appropriate sanction. Some reasons for this action could be that a child has purposefully physically 

hurt somebody or sworn at another pupil or teacher. This may include loss of privileges, a fixed term, or 

in extreme cases, permanent exclusion. 

Behaviour Monitoring 

The behaviour of pupils across the school is closely monitored each term. The class teacher keeps a tally 

of when and who moves up the triangle so that staff can look for patterns and pupils receiving regular 

sanctions so that intervention and support can be provided. The Headteacher has a Behaviour file, kept 

in her office, that holds copies of all Behaviour letters sent to parents, report cards, records of any 

incidents of a racial, sexual or homophobic nature and any bullying investigations. 

Please see Equality Policy and Anti Bullying Policy for more information. 

Team Teach 

On rare occasions a pupil may display behaviours that could deem necessary to use a technique called 

Team Teach. Two members of our staff are fully trained to use this technique. They are: Mrs Hudson and 

Mr Orwin 

Please see Team Teach Policy 

Damage to school Property  

Any deliberate damage to school property will result in the parents of pupils being billed for costs 

incurred for replacement or repair and will be dealt with in accordance with our consequence system  
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