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Pupil 
premium 
used for: 

Amount 
allocated to 
the resource/ 
intervention/ 
action (£) 

Is this a 
new or 
continued 
resource/ 
activity/cost 
centre? 

Brief summary of the 
resource 
intervention or 
action, including 
details of year 
groups and pupils 
involved and the 
timescale 

Specific intended 
outcomes: how will 
this intervention or 
action improve 
achievement for 
pupils eligible for the 
Pupil premium? What 
will it achieve if 
successful?  

How will this 
activity be 
monitored, when 
and by whom? 
How will success 
be evidenced? 

Actual impact: 
What did the action 
or activity 
Actually achieve? 
Be specific: As a 
result of this 
action….’ 
If you plan to 
repeat the activity, 
what would you 
change to improve 
it next time?  

Specialist 
Teaching 
Assistant 

£22,563 Continued 
 

Working 0.5 in early 
years and 0.5 
delivering 
intervention First 
Class @ Number 
through years 1, 2 
and 3 – groups of 4-6 
pupils. Talk Boost 
programme for 
EYFS, Y1 and Y2 

Support for focused 
activity and 
continued provision 
for Early Years – 
focusing on 
disadvantaged 
pupils. EY Read Write 
intervention. 
Achievement of low 
attainers in numeracy  
to accelerate, pupils 
to make progress to 
be commencing 
within age related 
area by end of spring 
term. Support for 
children requiring 
speech therapy. 

Monitored by Mrs 
James (Acting 
Headteacher) 
Success 
evidenced from 
termly tests, 
intervention 
analysis and 
observations 

As a result of this 
action pupils 
entering Reception 
are predicted to 
achieve GLD at a 
higher percentage 
than previous 
years. 
Interventions have 
ensured that pupils 
are acquiring basic 
skills earlier. In 
addition, the new 
nursery has 
opened, meaning 
that the new 
Reception intake in 
September 2017 
will have had a 
good grounding in 
basic skills ready 
to start Reception. 
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Specialist 
Learning 
Mentor 

£27,506 Continued 
 

Learning Mentor to 
provide support for 
pupils, complete 
referrals to others 
agencies, deal with 
child protection 
reports, conferences 
and reviews, 
complete SAFs 

Teachers no longer 
to be required to 
withdraw from 
classes to fulfil these 
duties, therefore 
continuity in 
provision should be 
secured across all 
year groups but 
particularly in Y6 
where teacher is also 
identified designated 
teacher for child 
protection. 

Monitored 
through 
supervision 
provided by 
Acting Head 
Teacher and child 
protection 
support team. 

Teachers not 
withdrawn from 
classes to fulfil 
these duties, 
continuity in 
provision secured 
across all year 
groups but 
particularly in Y1 
and 2 where 
teacher is also 
identified 
designated teacher 
for child 
protection. 

Subsidising 
of school 
trips 

£2,500 Continued 
 

To enable equality of 
access to 
enrichment learning 
activities for 
disadvantaged 
pupils 

To ensure that no 
child is unable to 
attend a school trip 
due to costs. 

Mrs James  
(Acting Head 
Teacher) and Mrs 
Blenkinsopp 
(Office Manager) 
through budget 
controls and 
decisions made 
as to amount of 
subsidy for each 
trip. Teachers to 
evaluate quality 
through Evolve 
system. 

Currently no child 
had missed a 
school trip and all 
voluntary 
contributions have 
been paid.  
£543 spent on 
travel costs to 
Robin Wood in May 
2017 for Year 5 and 
Year 6 so that the 
cost was more 
accessible for 
parents. 

Staff Training  £2,000 New Training for SLT in 
relation to new 
acting posts – 
Acting Headteacher 
and Acting Deputy 
Headteacher in 

To ensure “best 
value” in relation to 
outcomes for pupil 
premium and that 
initiatives and 
interventions are 

Monitored by Mrs 
James Acting 
Headteacher and 
Mr Soppitt acting 
Deputy 
Headteacher 

New Headteachers 
courses have been 
accessed by Mrs 
James and a Pupil 
Premium 
Headteacher 
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relation to 
investigating most 
advantageous ways 
to spend pupil 
premium in the 
future to close gaps 
and enable progress 
for vulnerable 
groups in relation to 
new standards of 
assessment. 
Training for staff in 
delivery of new 
interventions and 
our initiatives. 

monitored correctly.  mentor has been 
introduced to help 
monitor Pupil 
Premium spending 
and tracking. As a 
result new PP 
tracking systems 
are in place and 
closer scrutiny of 
PP progress is 
apparent. The DHT 
has accessed DHT 
network meetings 
and an 
Introduction in 
DHeadship course 
which has had 
some focus on PP. 
The DHT has been 
instrumental in 
creating new PP 
tracking systems 
for class teachers.  

Support for 
Restorative 
Approaches 
to behaviour 
Management 
for new staff 

£2,000 Continuous 
(new for 
new staff) 
Notably 
Mr 
Donaldson 
Mrs 
Castledine 
Miss Pole 

Programme to 
improve resilience of 
emotional 
intelligence for 
pupils identified 
through behavioural 
needs displayed 
within and around 
school. 

To build pupils’ 
resilience to external 
negative factors. 
To improve pupils’ 
self-esteem and 
wellbeing. 
To upskill new staff 
with training to 
enable them to 
support a 
group/individuals to 
resolve conflicts 

Mrs James Acting 
Head Teacher. 
Analysis of 
behaviour 
triangle and class 
dojo (school’s 
own 
behaviour/reward  
systems) and 
feedback from 
staff and pupils 
following training 

Not actioned due 
to the RA leader 
leaving the County, 
however behaviour 
is much improved 
and there was no 
need for further 
training.  
Measurable data 
on behaviour 
shows that 
incidents have 
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within boundaries. through 
questionnaires 
and school 
council. 
 

been significantly 
reduced since last 
year; 
Yellow zone: 2014 
=   258   2016=140 
Orange zone: 2014 
= 82     2016=29 
Red zone:  2014 =  
16    2016=4 
 
Money used for 
whole staff training 
staff training on 
Teaching and 
learning outdoors. 
Impact of training 
boys attainment is 
greater than girls 
in all subject areas, 
particularly in Year 
2. 

Easter 
School 
through 
Teaching 
Personnel 

£3,000 Continuous 
 

4 day intervention 
through the Easter 
holidays for 18 Y6 
pupils. Supported by 
a qualified 
classroom teacher 
and two mentors. 
Focus on reading, 
writing and maths. 
With interactive 
tasks and homework 
activities, tangible 
rewards for 
achievement. 

To secure improved 
percentage of pupils 
reaching expected 
standard by May 17 
SATs. 
To support continued 
progress of pupils 
assessed as already 
reaching expected 
standard. 
To ensure all pupils 
attend for the full 4 
days (interactive 
games and tangible 

Mrs James 
(Acting Head 
Teacher) 

Impact to be 
judged on return of 
SATs results. 
Early predictions 
show that PP 
children in Year 6 
will achive age 
related 
expectations in line 
with National 
Averages. 
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rewards) 
Focus to be on 
reading due to 53% 
combined figure for 
expected standard in 
Reading, Writing and 
maths being such 
due to low reading 
percentage pass.  

Summer 
School 
through 
Teaching 
Personnel 

£3,000 Continuous 
 

4 day intervention at 
end of the Summer 
holidays for 15 Y5 
pupils. Supported by 
a qualified 
classroom teacher 
and two mentors. 
Focus on reading, 
writing and maths. 
With interactive 
tasks and homework 
activities, tangible 
rewards for 
achievement. 

To ensure children 
are well prepared for 
the start to Y6 and 
the return in 
September 2016. To 
establish non-
negotiables for the 
cohort that need to 
be covered through 
Y6 ensuring no time 
taken re-assessing 
on the return to 
school in Sept 2016 

Mrs James 
(Acting Head 
Teacher) 

Was not actioned 
due to lack of 
response from 
parents. 
 
Money used to 
train EYFS teacher: 
see below  

Class teacher £29,676 Continued Enabling opening of 
nursery within 
school from Sept 
2016 for 3 year olds 
and rising 3’s 

Pupils enter school at 
a younger age and 
spend some time 
combined with 
reception to aid 
better early 
development to 
further improve 
outcomes by the end 
of early years.  

Mrs James 
(Acting Head 
Teacher) lesson 
observation, work 
scrutiny (learning 
journals), 
discussions with 
staff, pupils and 
parents. Termly 
progress reports 

Class teacher, 
opened new 
nursery and 
reception intake. 
Numbers of 
nursery children 
have risen over 
time.  
Teacher has 
accessed SLA 
contracts with LA 
and trained with LA 
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rising 3’s support 
for advise and 
guidance. Teacher 
has visited other 
school, (supply 
cover is costed) 
Teacher has 
accessed 3 day 
induction course 
for NQT. Impact 
will be judged end 
of school year 
2017. 

Extra Tuition £3,350 Continued 3 teaching staff 
running after school 
focused intervention 
for 2-3 pupils each, 1 
hour per week. 
Pupils identified as 
disadvantaged Y6 
pupils. 

To accelerate 
progress of learning 
in reading and maths 
to enable all pupils to 
attain expected levels 
or above in reading, 
writing and grammar, 
punctuation and 
spelling. 

Mrs James 
(Acting Head 
Teacher) 
Observation, 
work scrutiny, 
discussions with 
staff and pupils, 
SATs results. 

8 children attended 
after school tuition 
with HT, DHT and 
Y6 Class teacher 
for reading and 
Maths booster. 6 
pupils were PP. 
Impact to be 
judged when SAT 
results are 
published. 

School Milk £1,600  Continuous Under government 
legislation and 
guidance, school to 
provide free school 
milk for all children 
in receipt of pupil 
premium. 

Improved health for 
children in receipt of 
free school meals 

Mrs Blenkinsopp 
(office manager) 
to oversee take 
up of offer and 
supply within 
school. 

An increase in 
pupil wellbeing, 
health and 
behaviour. 
(incidents reduced) 
Yellow zone: 2014 
=   258   2016=140 
Orange zone: 2014 
= 82     2016=29 
Red zone:  2014 =  
16    2016=4 
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Access to 
behaviour 
panel – 
managed 
move 
programme 
or crisis 
response 
support if 
neccessary 

£5,000 
 

Set aside 
due to 
unexpected 
spend in 
this area 
last year. 

Reserved financial 
figure in case any 
pupil premium child 
presents with 
behavioural needs or 
ever becomes in 
danger of fixed term 
or permanent 
exclusion. 

Removal of external 
factors that may be 
influencing the 
pupil’s behaviour. 
Opportunity to “re-
invent” self – to bring 
about changes in 
behaviour enabling 
child to remain in 
mainstream primary 
education. 

Managed move 
monitored by 
David Wall – 
senior pupil 
casework officer 
Durham LA and 
Headteachers of 
primary schools, 
overseen by 
Durham Primary 
Schools 
Behaviour Panel. 

Used for a pupil’s 
managed move so 
child could access 
a fresh start and 
disruption for class 
was minimised. 
Progress for those 
children has been 
significantly 
increased since. 

 
Difference from expected allocation of £101,320 and planned spend of £101,898 = £578 (school to input from other budget allocation) 

 


